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AN OVERVIEW Rcrves

This report aims to highlight the success of BUCS Active 5 projects, which ran between October 2022 and June 2023. Sport England funding was used to
invest in nine universities to deliver 13 projects to support students across these three interventions:
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USING PHYSICAL ACTIVITY TO TACKLE
THE SHORT WI-\RWlCK EDINBURGH MENTAL WELLBEING SCALE*
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*The Short Warwick-Edinburgh Mental Wellbeing Scale is used to measure mental wellbeing by asking the level of agreement with positively worded statements.
The maximum score is 35 and a higher score represents higher mental wellbeing.
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“I can finally achieve my dream of learning how to swim.” - University of Surrey student - via projects delivered through BUCS Active support.
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“I found the BUCS Active Network Day both insightful and engaging, it provided an opportunity for me to

B U cs ABTIVE N ETWU R K DAY network and knowledge share with colleagues in the sector, something which | always find beneficial.

THE DESIRED OUTCOMES FOR It was great to hear about and see the work that is taking place from external organisations and other

THIS DAY WERE institutions to make sport and physical activity more accessible for our students, particularly within

- TO BRING INSTITUTIONS underrepresented groups. The day provided an opportunity to discuss with colleagues what challenges the

: ¥gGSE|'|TI-I\.IREERBEST PRACTICE sector is facing and discuss some solutions of how we can break down those barriers to engage more students

- SUPPORT FURTHER in our programmes.” - Kate Hansbury, Head of Sports Development, Nottingham Trent University
LEARNING THROUGH THE
_IWUUIEI.I\%I:H!:\_IDEE!E“’EERY “The event had a wonderful atmosphere and was a great space to discuss barriers, explore solutions
OPPORTUNITY TO around the topic of building a diverse workforce whilst also opening the floor to hearing about the great
NETWORK WITH THOSE IN work that is going on behind the scenes. | felt really welcomed at the event, everyone was really friendly,
SIMILAR ROLES. and it was one of the best events | had been to this year. Great job to everyone involved and thank you for

having me.” = Zoiey Smale, Inclusion and Diversity Consultant (Sport), Inclusive Employers
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