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1. ORGANISATION CHART  

Reports to: Sport Performance and Development Manager 

Direct reports: Performance Coach 

2. CONTACTS 

Internal:  

Director of Institute, Sport Performance and Development Manager, Commercial Manager, Operations Manager, 

WLV Sport development staff, central services, academic, technical and administrative staff at Faculty, campus and 

institutional levels, and students  

External: 

England Netball, Netball West Midlands, BUCS and other groups as required by the management of WLV Sport. 

3. BUDGETARY RESPONSIBILITY 

As directed by the Sports Performance and Development Manager  

4. PURPOSE OF THE POST 

Netball (in all its forms) is a “focus sport” for the university. The duties described below represent the range of 

activities that may be expected of the Head of Netball in order to meet the objectives for the netball programme 

within WLV Sport. This list is not exhaustive and duties may evolve dependent on the nature of the role and the 

strategic direction of the Institute.  

Overview 

Netball (in all its forms) is a “focus sport” for the university. The duties described below represent the range of 

activities that may be expected of the Head of Netball in order to meet the objectives for the netball programme 

within WLV Sport. This list is not exhaustive and duties may evolve dependent on the nature of the role and the 

strategic direction of the Institute.  

General Duties  

The Head of Netball is responsible for developing a strategic plan for netball which includes but is not limited to; 

success within current league structures (British University College Sport) and the development of a coaching and 

recruitment plan for future students and players. In doing so, the Head of netball will be responsible for creating and 

sustaining a culture within the netball programme that breeds excellence and supports the development of student 

athletes. The Head of Netball will also put in place an effective sports club plan, to establish and develop a 

successful sustainable club model which supports the delivery of a regional/ national league side under the 

auspices of WLV Sport. 

To enable the above, the Head of Netball is responsible for building strategic relationships with both internal and 

external partners with a focus on local collaboration for the benefit of National Governing Bodies and local sports 

delivery.  

Specific to this post  

The Head of Netball will create opportunities for athletes to progress, improve and achieve their potential along the 

netball pathway, from participation through to elite. Moreover, coaching responsibilities directly relating to the 

university’s netball team (BUCS). 

 



 
  

MAIN DUTIES AND RESPONSIBILITIES 

1 Create and develop a vision for the WLV Sport Netball Programme  

2 
Manage and deliver effective coaching of the WLV Sport Netball 1st team, supporting the NGB pathway for elite 

student success  

3 Target competitive success in BUCS competitions including league and cup success 

4 
Support recruitment and directly line manage performance coaches upholding the strategic  key values of the Netball 

programme   

5 
Effectively liaise with NGB’s and national programmes in relation to student athlete recruitment, development, 

training and player programmes 

6 
Work as part of a multi-disciplinary team to drive the delivery of support services (sports testing, strength and 

conditioning and physiotherapy).  

7 Work pro-actively to recruit a high level of student athletes to the University 

8 Identify potential sport scholars and assist in management of scholarship funding for individual students/players. 

9 
Provide a pathway from participation through to performance /elite sport, ensuring the plan is student 

athlete led  

10 Take action around widening access to talent pathways to create greater equality of opportunity 

11 
Define SMART objectives along with an action plan for development of netball, ensuring the programme addresses 

participation and performance for all  

12 Ensure there is an up to date database system of club information 

13 Actively promote opportunities for students in; officiating, volunteering and coaching capacities  

14 Ensure a good understanding of grant aid support that can be accessed in support of club development 

15 Ensure systems, processes and quality assurance processes are in place 

16 Promote local and national accreditation schemes to help raise standards 

17 
Ensure engagement with NGBs, and be fully aware of plans, priorities and objectives of NGBs and key sporting 

partners  

18 
Use insight proactively to support, influence and guide the actions of NGBs/ local sport partners to underpin 

collaborative working  

19 
Knowledgeable about the sporting activities in the local catchment area and have good levels of engagement 

with the local community 

20 Work as a member of a team, collaborating on wider WLV Sport developments and contributing to departmental 

meetings where appropriate. 

 



  

MAIN DUTIES AND RESPONSIBILITIES (cont’d) 

21 Carry out specific WLV Sport roles and functions as may reasonably be required – these being relatively limited in 

order to allow the role holder to undertake the primary functions of their role 

22 
Undertake continuous professional development, including training, receiving mentoring and other activities 

to enhance own skills. 

23 Participate in the staff appraisal scheme (Specific objectives will be agreed through the University appraisal 

process). 

24 Engage in appropriate training programmes in the University and ensure all mandatory training is up to date. 

25 Actively follow and promote University policies. 

 

OTHER FEATURES OF POST 

 

This job description sets out the duties of the post at the time that it was drawn up. Such duties may vary 

from time to time without changing the general character of the duties or the level of responsibility entailed.  

 

GENERAL DATA PROTECTION REGULATION (2018) 

The role holder will be familiar with the above legislation and will, at all times, be mindful of his/her 

responsibilities under the above Regulation.  Attention is specifically drawn to the need for confidentiality in 

handling personal data and the implications of unauthorised disclosure. 

 

COMPUTER MISUSE ACT (1990) 

The role holder will need to have regard for the provision of the above Act and in particular take such steps 

as may be necessary to prevent unauthorised access to computer material (Section 1) and the 

unauthorised modification of computer material (Section 3). 

 

HEALTH & SAFETY 

The role holder may be expected to undertake emergency first aid training.  The role holder must ensure, 

as far as is reasonably practicable, that he/she is familiar with all relevant Health and Safety legislation and 

recommendations and that these are observed within his/her areas of responsibility.  Attention is drawn to 

the University’s policy statement on Health and Safety at Work, copies of which have been displayed on 

noticeboards in the University.  Any accident in the role holder’s area must be entered in the accident book. 

 



 

 

JOB TITLE Head of Netball 

FACULTY/DEPARTMENT Faculty of Education, Health and Wellbeing 

LOCATION Walsall (Occasional cross campus travel) 

JOB NUMBER  GRADE UW9  DATE October 2020 

REPORTS TO Sport Performance and Development Manager 

DIRECT REPORTS Performance Coaches 

A : Assessed at Application  
I : Assessed at Interview 
P : Assessed through presentation/test 

ATTRIBUTE ESSENTIAL DESIRABLE A.I.P 

Standard of general 

education 

 

 

  Higher Education 
Qualification  

A 

Academic 

qualifications 

 

 Undergraduate degree or 
extensive experience 
relevant to coaching 
Netball 

 

 Master’s Degree in 
relevant field 

A 

Professional 

qualifications 

 

 

 UKCC relevant coaching 
qualification (s) minimum 
level 2 in Netball 

 

 Level 3 in coaching 
Netball or willingness to 
achieve in agreed 
timescale 

 

 Relevant industry 
standard qualifications 
such as; First aid at 
work or Safeguarding  

 

  

 

 

A 

 



 

 

General 

skills/experience 

 

 

 Experience of developing 
a strategic plan and 
vision for Netball 

 

 Substantial experience of 
coaching high 
performance Netball 

 

 Proven experience of 
development of long term 
coaching programmes 

 

 Ability to develop and 
drive a performance 
culture in sport. 
 

 Work undertaken 
within an elite level 
Netball environment 

 

 Experience of working 
in Higher Education 
Sport, particularly 
Netball 

A,I, P 

 

 

 

A,I, P 

 

 

 

 

 

A,I, P 

Specific knowledge 

and skills 

 

 

 Extensive knowledge 
and experience of 
working with elite 
Netball environments 

 

 Extensive knowledge 
and understanding of 
current performance 
pathway for Netball 

 

 Ability and 
knowledge to recruit 
netball players to the 
University 

 

 A,I 

 

 

A,I, P 

 

A,I, P 

 



 
 

 

Personal attributes 

required for effective 

performance in role 

 

 

 Commitment to fairness, 
inclusivity and the 
promotion of equality and 
diversity 

 

 Enthusiasm and 
commitment 

 

 Excellent team working 
and interpersonal skills 

 

 Flexibility and 
adaptability 

 

 Ability to work 
independently 

 

 Punctual and well 
organised 

 A,I 

 

A,I 

 

A,I 

 

A,I 

 

    A,I 

A,I 

Other 

 

   

 

  

 

Issued by: James Dale 

Date  of 

Issue: 

October 2020 

 



 

The process will involve shortlisted candidates undertaking a formal presentation followed by a question and answer session 

to a selected audience, followed by a formal panel interview during the day. 

Closing date for applications is 30th November 2020 

For informal discussions regarding the post contact James Dale on James.Dale@wlv.ac.uk or 01902 518936. 

 


